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AGREEMENT 
BETWEEN 
THE BAY SHORE UNION FREE SCHOOL DISTRICT,
 
TOWN OF ISLIP,
 
COUNTY OF SUFFOLK, NEW YORK
 
AND 
UNITED PUBLIC SERVICE EMPLOYEES UNION 
JULY 1,2010 - JUNE 30, 2015
 
'. 
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D. TERM OF AGREEMENT 
This Agreement shall commence on July 1, 2010 and remain in full force and effect until 
June 30. 2015. 
SECTION II. MANAGEMENT RIGHTS 
Subject to the provisions of this Agreement and applicable law, the District retains full 
responsibility and sale right of management of the District, its business affairs and 
property, including, but without limitation, the right to supervise and direct the working 
forces; to plan, to control, to increase, to decrease, to transfer, or to - discontinue 
operations; to establish a work and school schedule; to hire, and to promote employees; 
to increase or to decrease the working force; and to suspend, discharge and discipline 
employees. 
The Union does not waive its right to negotiate over the impact of District decisions in 
accordance wtth decisional law rendered by the Public Employment Relations Board. 
SECTION III. RECOGNITION 
The BAY SHORE UNION FREE SCHOOL DISTRICT, TOWN OF ISLIP, COUNTY OF 
SUFFOLK, NEW YORK (hereinafter referred to as the "District") recognizes the 
UNITED PUBLIC SERVICE EMPLOYEES UNiON (hereinafter referred to as the 
IIUnion") as the so[e, exclusive agent of members of the Unit covered herein. This Unit 
shall be defined as all Registered Nurses employed by the District for fourteen (14) or 
more hours per week. All other job tilles of the Bay Shore Union Free School District are 
excluded from the bargaining Unit. 
SECTION IV. MAINTENANCE OF STANDARDS/DUTY OF CONSULTATION 
During this Agreement, and except as specifically provided otherwise or as mutually 
agreed, the District shall not diminish any wages, benefits, or other terms and conditions 
of employment without first consulting the Union. 
ARTICLE II • UNION BENEFITS 
SECTION I. AGENCY FEE 
1.	 Pursuant to the passage of iegislation enabling the implementation of an agency 
fee, the District does hereby agree that no iater than the second pay period after 
B. START OF NEGOTIATIONS 
The parties shall mutually agree on a date to commence negotiations for a successor 
agreement and shall endeavor to hold the initial regotiation session by February 15th 
immediately preceding the expiration date hereof.. 
SECTION III. NOTIFICATION OF VACANCY 
The District will post all vacancies which occur w~hin the Unit in all permanent work 
sites for members of the Unit. If the vacancy occurs other than during school calendar 
days, the President of the Unit shall be infonned in writing of the vacancy. 
SECTION IV. PAYROLL DEDUCTION 
1.	 The District shall deduct from a Unit membe~s pay the dues as uniformly 
designated by the Union for membership in the Union on the basis of individually 
signed voluntary deduction authorization cards. Dues will be deducted monthly in 
equal installments commencing with the second pay period in September or on 
the second paycheck after employment and calculated to be fully paid by the final 
pay period in June. 
2.	 The District shall also make Credit Union, and approved TA deductions as are 
requested in wming by the member. 
SECTION V. RIGHT TO REPRESENTATION 
The Union shall be given the opportunity to be represented at any investigatory meeting 
between an employee or any District representative other than the immediate 
supervisor concerning a grievance, a complaint, or a proposed or actual disciplinary 
action. 
SECTION VI. USE OF FACILITIES 
In accordance with State Education Law for such use, upon notice of three work days, 
the Union shall have the right upon notice to use eiassroom and public areas of school 
buildings outside the scheduled work day, on days when school is in session, when 
such use shall not confiict with educational uses or prior scheduled events, and shall not 
result in any incremental cost to the District. 
~. 
Further, an oral evaluation will be given by the Building principal prior to February 1st of 
each year. 
B. EDUCATION 
1.	 In those cases where the District mandates or requests voluntary attendance at 
any training course program, or workshop, the Superintendent shall pay at the 
appropriate salary rate for all hours in excess of the normai work week for all 
times spent in training activities, exclusive of travel time or meals other than 
lunch. In addition, the District shall pay any required registration or tuition fees for 
such pre-approved activities. 
2.	 Members of the Unit may apply to the District for approval of attendance at 
professional conferences, meetings, and conventions. In its discretion the District 
shall approve requests where such approval is in the best interests of the District. 
If approved, the District shall pay in accordance with the above paragraph. 
3.	 On a space available and required District approved basis, Unit members may 
apply to attend in-service courses offered by the District to faculty and staff 
members. 
SECTION IV. INSURANCE 
A. HEALTH 
During the term of this Agreement, the District will maintain membership in the New 
York Stete Empire Plan with Enhancements or equivalent for members of the Unit who 
qualify under regulations of the carrier and the District. The District will also continue to 
pay the premium for the Group Excess Medical Insurance. 
For the period July 1, 2010 - June 30,2014, for any member who retires, the District 
shall assume 92.5% of the family or Individual premium of the retiree medical premium. 
Effective July 1, 2014, the District shall essume 92% of the premium costs of the 
District's health insurance plan into retirement pursuant to the carrier's rules and 
procedures. 
For the period of July 1, 2010 - June 30,2014, the parties agree that the District shall 
assume 85% of the famiiy or individual premium for those unit members covered under 
the District's health insurance program. Effective July 1,2014, the District shall assume 
eighty-four (84%) of the family or individual premium costs of the District's health 
insurance plan. 
combination thereof, contingent upon presentation of a receipt or other proof of the 
medical visit or prescription eye wear. If It is not fUlly used in any given fiscal year this 
monetary benefit is lost and is not carried forward nor added to the following year's 
benefits. 
E. UPSEU BENEFIT PLAN CONTRIBUTIONS 
Effective December 1, 2010, the District shall remit the sum of $24.00 per month 
to the UPSE Benefit Plan for the purpose of providing benefit programs to members, 
Inclusive of the $20,000.00 life insurance currently set forth In the collective bargaining 
agreement. Contributions shall be remitted to the UPSE Benefit Plan over a !welve (12) 
month period. 
F. VOLUNTARY BENEFIT PROGRAM 
The District will provide unit employees with the right to participate in UPSEU 
Supplemental Benefit Program through payroll deductions. 
SECTION V. GRIEVANCE PROCEDURE 
A. DEFINITIONS 
1.	 "Day" shall mean calendar day. 
2.	 "Grievant" shall mean an individual member of the Unit who is personally 
affected by the matter In dispute. 
3.	 "Time Limits" shall be set forth, and shall be strictly construed unless mutually 
waived in Writing. Failure by the grievant to comply with the time limlls as set 
forth, or with the established procedure, shall mean withdrawal of the grievance. 
Failure of a supervisor to respond within the prescribed time shall advance the 
grievance to the next step. 
4.	 "Grievance" shall mean the specific dispute, the contract clauses upon which it is 
based, and the remedy requested as set forth in the initial Record of Contract 
Grievance Claim and Processing Form. Such inilial commitment to writing shall 
constitute the sole and complete commitment to writing for the purpose of this 
section and shali be the only version of these items appearing on any demand for 
arbitration which may evolve from such grievance. 
5.	 "Immediate Supervisor" shall mean the buiiding principal of the building in which 
the grievant is located. 
E. THIRD PROCEDURAL STAGE 
1.	 Should the grievance be denied by the District the grievant covered by his/her 
Agreement may then request that the grievance be forwarded to the third 
procedural stage for appeal. The third procedural stage shall consist of 
forwarding a written request for third stage review. together with the Record of 
contract Grievance Claim and Processing Form, including all correspondence 
evolving therefrom, to the Superintendent or his designee within ten (10) days 
following the filing of a response in the second stage. 
2.	 During this review of the record, a meeting with the parties involved may be 
scheduled. 
3.	 The Superintendent of Schools or his designee shall respond within fifteen (15) 
days of the date of the meeting, if any, or in the event that such a meeting is not 
held, within fifteen (15) days of the date of filing by personal delivery with the 
District Clerk of the request for review by the Superintendent. 
F. FOURTH PROCEDURAL STAGE 
1.	 The fourth procedural stage is binding arbitration with respect to all grievances 
except those which may arise during the pendency of any period of strike penalty 
as imposed on the Union by the New York State Pubiic Employment Relations 
Board. The Union may submit a request for arbitration as follows: Within fifteen 
(15) days after receipt of response in stage three, a letter of intent to arbitrate 
shall be filed with the District and with the Public Empioyment Relations Board. 
Under "Nature of Dispute" shall appear the grievance as previously presented on 
the Record of Contract Grievance and Processing Form and the "Remedy 
Soughf' shall include the remedy as requested in the original submission as 
specified in paragraph "4" under "definitions" above. 
2.	 Thereafter, the fees and expenses for arbitration shall be borne equally by the 
parties. The fees and expenses for arbitration shall not be deemed to include 
legal expenses or expenses for witnesses of either party to the dispute. The cost 
of the transcript shall be borne by any party requesting it. 
3.	 The Arbitrator shall limit his/her decision strictly to the claimed violation of the 
express provisions of the Agreement submitted to him/her and the arbitrator shall 
be without power or authority to make any decision: 
a)	 Contrary to, or inconsistent with, or modifying, violating, or varying in any 
way, the terms and provisions of this agreement. 
"Immediate family membe~' for the purpose of this provision is defined as: spouse, 
parent, parent-In-law, child, grandchild, son-in-law, daughter-in-law, brother, sister, 
brother-in-law, sister-in-iaw, grandparent, or relative living in the household. 
Subject to the non-grievable discretion of the Distlict, requests for leave due to death of 
other relatives offamily members may be submitted to the District. 
B. DOCUMENTATION OF ILLNESS 
For any absence due to illness which extends five (5) work days or more, a doctor's 
note specifying the medical basis for absence and certifying that the employee is 
medically able to return to work in the Nursing department shall be provided. This shall 
not limit the right of the District to require a physician's note for other absences 
attributed to illness or in accordance with Section 913 of the Education Law. 
C. JURY DUTY 
Payment of regular salary during period of jury service is conditioned upon the 
employee's furnishing the District with a statement of service (obtainable from the Court 
Commissioner of Juries) and upon the employee's reimbursement to the District of any 
monies received on account of said service, exclUding transportation. 
D. AUTHORIZED LEAVE 
Authorized leave of up to three (3) days per year is leave for important matters requiring 
the presence of a member of the Unit, and which cannol be conducted outside of school 
hours. Authorized leave shall not be used to extend a holiday, vacation, weekend or 
recess period. Any paid absences for attending unavoidabie individual business are 
limited to those requests submitted on and in accordance with the standard Absence 
Approval Fonm. Where unusual circumstances prevent the filing of the Form within the 
10 days prior to the date the leave is requested, Unit members may submit an absence 
request fonm to the District. District action on such requests shall be excluded from 
Article III, Section IV, of this Agreement. Unused personal days shall be converted to 
sick days and added to the membe~s accumulated sick leave at the close of each 
school year. 
E. SICK DAYS AND PAYMENT CONDITIONS FOR UNUSED DAYS 
1. Members of the Unit will accrue sick leave at an annual rate of 10 days per year 
cumulative to a total of 150 days. It Is understood that sick days may be used by the 
Unit member on those days when the member is medically unable to carry out the 
duties of the position. Sick day accumulation effective on June 30, 1991 will be carried 
Contribution Limit of the Internal Revenue Code is fully met through payment of the 
Employer's Non-Elective Contribution. 
3. The non-elective employer contribution, as specified above, shall be 
contributed to such Code Section 403(b) account !Is may be selected by the eligible unit 
member to receive employer contributions pursuant to the terms described in this 
Memorandum. If an eligible unit member does not designate a Section 403(b) acoount 
or, if the account so designated will not accept an employer contribution, the District 
shall deposit the contribution into a Section 403(b) account on behalf of the nurse as 
required by law. Each eligible unit member shall notify the District in writing prior to the 
date of the oontribution is made of the total elective contributions, if any, made by such 
eligible unit member to any Section 403(b) account, other than as an employee for the 
plan year in which a District oontribution is required under this Memorandum. 
4. Hold Harmless: The Union acknowledges that the District has made no 
representation to the Union or its members as to the position of the Internal Revenue 
Service or the Courts regarding the taxabiiity or tax-deferred nature of the non-elective 
employer contributions provided hereunder or as to the position of the New York State 
Employee Retirement System regarding whether these contribution(s) will be included 
in the unit member's final average salary. The District shall fulfill any applicable legal 
obligations in processing and reporting these contribution(s) to the New York State 
Employees Retirement System. In this regard, the union and its members shall be 
responsible for their own liabilities to the extent that the Intemal Revenue Service, the 
Courts or the New York State Employees Retirement System either re-characterizes or 
denies the intended treatment or characterization of the contribution and further, shall 
hold the District harmless if either of such events shall occur. 
F. LONG TERM UNPAID LEAVE 
A medical leave of absence up to one calendar year may be granted by the 
Superintendent upon written request and physician's documentation. 
Child and elder care ieave may be requested for up to two years. 
G. WORKERS COMPENSATION 
The District will provide coverage for on-the-job injuries in accordance with the 
provisions of the New York State Workers Compensation Law. Briefly, such law 
provides that if an individual is injured on the job and is unable to work for a period 
exceeding seven (7) days, the first seven (7) days are charged to the Individual's sick 
leave, and thereafter a portion of the individual's salary is paid through 'Workers 
Compensation". For such period of time as Workers Compensation pays a portion of the 
SECTION XII. PERSONNEL FILES 
Unit members shall have access to review and to reasonable duplication of any 
materials in their personnel files eXcluding letters of recommendation received upon 
inttial employment, within ten (10) calendar days 'after the District is notified. For any 
requests for duplication for any single member in excess of ten copies per year, the 
District shall collect a charge of 25 cents per side copied. 
SECTION XIII. RETIREMENT BENEFITS 
The District shall pay all cost for the Unit member retirement plan in the New York State 
Employee's Retirement System (75-i). 
SECTION XIV. WAGES 
A. SALARY SCHEDULE 
During the term of this agreement the salary schedule for members of the Unit shall be 
as set forth in Appendix A. 
The following percentage increases will become effective on July 1 of each year of the 
Agreement: 
Year 1: 3% 
Year 2: 3% 
Year 3: 2.75% 
Year 4: 2.75% 
Year 5: 2.5% 
B.STEPS 
Steps on such schedule shall represent salary schedule placement and not necessariiy 
years of service in the District, since the number of eligible steps has changed several 
times over the years. Longevity increments however, shall be paid on the basis of 
credited years of service in the District as of each July first. 
APPENDIX A 
NURSES' SALARY SCHEDULE 
Julv 1, 2010 through June 30, 2015 
, 
2010-2011 2011-2012 2012-2013 2013-2014 2014-2015 
Slep 1 37,621 38,750 39,815 40,910 41,933 
~2 39,410 40,592 41,708 42,855 43,927 
Slep 3 40,653 41,873 43,024 44,207 45,312 
Slep4 41,903 43,160 44,347 45,566 46,706 
Step 5 43,149 44,444 45,666 46922 48,095 
Slep 6 44,664 46,004 47,269 48569 49,784 
Slep 7 45910 , 47267 48,588 49,924 51,172 
SleD 8 47430 48853 50197 51,577 52867 
Slep 9 48,677 50137 51,516 52,933 54,256 
Slep 10 49,926 51,423 52,838 54,291 55648 
SleD 11 51,443 52,986 54,443 55,940 57,339 
Slep 12 52,956 54,544 56,044 57,585 59,025 
Slep 13 55,286 56,945 58,511 60,120 61623 
Slep 14 57,076 58,789 60,405 I 62,066 63,618 
Slep 15 58,862 60,628 62,295 64,008 65,608 

